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CRAFTSERVICE PROVIDERS & HONEYWAGON OPERATORS 

MINIMUM WEEKLY CONTRACTED RATES 

Budget Tiers 2010 
All rates are listed in Canadian funds 

 
 
 

Theatrical Motion Pictures Television Motion Picture 

Tier A $9,716,928 and over Tier A $7,281,331 and over 

Tier B $5,410,080 - $9,716,927 Tier B $5,460,998 - $7,281,330 

Tier C $3,309,696 - $5,410,079 Tier C $3,033,888 - $5,460,997 

Tier D $2,142,000 - $3,309,697 Tier D $2,142,000 - $3,033,887 

Tier E $1,122,000 - $2,141,999 Tier E $1,122,000 - $2,141,999 

Tier F Under $1,122,000 Tier F Under $1,122,000 
 

Television Series – 1 Hour Television Series – ½ Hour 

Tier A $1,548,768 and over Tier A $933,504 and over 

Tier B $1,219,920 - $1,548,767 Tier B $678,912 - $933,503 

Tier C $859,248 - $1,219,919 Tier C $466,752 - $678,911 

Tier D $551,616 - $859,247 Tier D $339,456 - $466751 

Tier E $229,500 - $551,615 Tier E $127,500 - $339,455 

Tier F Under $229,500 Tier F Under $127,500 
 

Serial and Strip Programs – 1 Hour Serial and Strip Programs – ½ Hour 

Tier A $975,936 and over Tier A $487,968 and over 

Tier B $858,840 - $975,935 Tier B $434,928 - $487,967 

Tier C $615,264 - $858,839 Tier C $307,632 - $434,927 

Tier D $243,984 - $615,265 Tier D $190,944 - $307,631 

Tier E $193,800 - $243,983 Tier E $112,200 - $190,943 

Tier F Under $193,800 Tier F Under $112,200 
 

Mini-Series (per each 2 hrs of broadcast time) New Media (Webisodes/Podcasts/Interstitials and etc.) 

Tier A $5,834,400 and over Tier A 
Tier B $4,243,200 - $5,834,399 Tier B 
Tier C $3,182,400 - $4,243,199 Tier C 
Tier D $2,142,000 - $3,182,399 Tier D 
Tier E $1,122,000 - $2,141,999 Tier E 

Tier F Under $1,122,000 Tier F 

Rates and Fringes per  
New Media Side Letter 

Before any Craftservice Provider(s) or Honeywagon Operator(s) is engaged the Producer shall provide the 
Union with a copy of a duly completed and signed Schedule “E” confirming the budget tier for the applicable 
production. 

 



 

SUMMARY OF REMITTANCES & DEDUCTIONS  
(Article 11 (a), (b) and (d)) 

Tier  Vacation 
Pay 

Health and 
Welfare 

Retirement Total 

Fringes 

 Working Dues 

Deduction 

A 4% 6% 2.5% 12.5%  1.25% 

B 4% 5.5% 2.5% 12%  1.25% 

C 4% 5% 2.5% 11.5%  1.25% 

D 4% 5% 2.5% 11.5%  1.25% 

E 4% 4.5% 2.5% 11%  1.25% 

F 4% 4.5% 2.5% 11%  1.25% 

 
OTHER DETAILS 

Work Day 
(A3.01/B3.01)  

Work day is up to 14 hours, inclusive of meals. The Craftservice Provider shall be paid for all time worked 
from the time they report as and wherever directed, until they are released from work.   

Work Week  
(Article 7) 

Work week is seven days, the first five being work days, the 6th and 7th being days off.  

6th Day 
(Article 8) 

1½ X one-fifth of the weekly contracted rate. All overtime is at time and a half of the applicable pro-rated 
daily rate. All overtime will be calculated in six (6) minute increments. 

7th Day 
(Article 8) 

2 X one-fifth of the weekly contracted rate.  All overtime is at time and a half of the applicable pro-rated 
daily rate. All overtime will be calculated in six (6) minute increments. 

Provided that at least one of the Employees who worked the previous five (5) days, works the sixth (6th) 
and/or seventh (7th) day, those Employees shall determine which Employee, (if not all) works the sixth 
(6th) and/or seventh (7th) day. 

Holidays 
(Article 10) 

Not Worked: No deduction from weekly contracted rate. 
Worked: Additional one-fifth of the weekly contracted rate.  

Any employee who works the scheduled day before and the scheduled day after a statutory holiday will 
receive payment for the statutory holiday. 

  Turnaround 
  (A3.03/B3.04) 

Turnaround is 8 hours between shifts.   
Encroachment is at 2 X the applicable rate and is calculated in six minute increments.  

Weekend 
Turnaround 

(A3.03/B3.04) 

On a 5 day work week: Forty-eight (48) consecutive hours. 
Encroachment is at 2 X the applicable rate and is calculated in six minute increments. 

Per Diem 
And Travel 

(Article 14) 

To be provided as per the applicable technicians agreement (who represent such positions as gaffers, 
grips, etc.) signed by the production. 

Bond 

(Article 12) 

Equivalent of two weeks wages for any Honeywagon Operators engaged on the production or Corporate 
Letter of Guarantee for those productions adhered to the agreement. 

Boundaries 

(Article 9) 

As per the applicable technicians agreement (who represent such positions as gaffers, grips, etc.) signed 
by the production. 

Cancellation 
of Calls 

(Article 16)  

The Employer may cancel calls for Employees up to 6:00pm (1800hrs) prior to the starting time of the 
call.  In the event that such a notice is not given, the Employer shall pay the employee one (1) days pay 
at the basic rate. 

 



 

CRAFTSERVICE PROVIDERS 
MINIMUM RATES 

 

CRAFTSERVICE PROVIDER MINIMUM RATES 
Minimum Rates January 1, 2010 – December 31, 2010 

Tier Weekly Rate Regular Daily Rate  
(1/5th weekly rate) Article 2.08 

BG Daily Rate  
Article A2.09 

6 Hour Daily Rate 
A3.04 (i) and (ii) 

A $1,369.28 $273.85 $212.24 $136.93 

B $1,307.04 $261.41 $212.24 $130.70 

C $1,257.24 $251.45 $191.02 $125.72 

D $1,202.58 $240.52 $185.71 $120.23 

E $1,093.26 $218.65 $180.41 $109.33 

F Negotiable Negotiable Negotiable Negotiable 
 

OTHER DETAILS 

Overtime 
(Article A3.02) 

Overtime is paid after 14 hours of work at a rate of time and a half (1.5) of the regular hourly rate 
calculated in six (6) minute increments.  

Overtime after 16 hours of work is paid at a rate of double time (2) of the regular hourly rate 
calculated in six (6) minute increments 

Meal Breaks 
(Article A4.01) 

 

All Employees are to receive a sixty (60) minute meal period, which shall be taken together with the 
shooting crew or transportation department and is included in the paid consecutive hours of work 
as provided for in Article 7.  

Second and subsequent meal periods shall be no less than thirty (30) and no more than sixty (60) 
minutes in duration, taken together with the shooting crew or transportation department.  

In no event shall the meal period be less than thirty (30) minutes 

Daily Calls 
(Article A2.04) 

 

If a Craftservice Provider is required for a daily call, the Producer shall call the Union office to 
furnish such Craftservice Provider via the Local 411 call steward service. 

Regular Daily 
(Article A2.08) 

 

A daily Craftservice Provider not engaged primarily to service background performers shall be paid 
one-fifth (1/5th) of the applicable weekly rate per day. 

BG Daily 
(Article A2.09) 

A daily Craftservice Provider engaged primarily to service background performers shall be paid at 
the rate set out in Article A5. 

6 Hour MTO 
Compliance 

Daily 

 (A3.04 (i)) 

After the regular Craftservice Provider has been on duty in excess of the time permitted under the 
Ontario Highway Traffic Act regulations, an additional Craftservice Provider shall be called, via the 
Local 411 call steward system, for a six (6) hour call. Such Craftservice Provider shall be paid one 
half (½) of one fifth (1/5th) the applicable weekly rate per day if required to work six (6) hours or 
less.  In the event the Craftservice Provider is required to work more than six (6) hours, the 
Craftservice Provider will be paid one fifth (1/5th) the applicable Craftservice Provider weekly rate 
per day. This Craftservice Provider shall have access to any transportation already provided to and 
from the location. 

6 Hour BG Daily 

(A3.04 (ii)) 

A Craftservice Provider may may be called for a six (6) hour call for increased numbers of 
background performers. When called to work in the case of background performers, the 
Craftservice Provider may be called to start work in advance of the majority of background 
performers’ call time and the Craftservice Provider may be dismissed at wrap of the 
majority of background performers. Such Craftservice Provider shall be paid one half (½) 
of one fifth (1/5th) the applicable weekly rate per day if required to work six (6) hours or 
less. If the event the Craftservice Provider is required to work more than six (6) hours, the 
Craftservice Provider will be paid one fifth (1/5th) the applicable Craftservice Provider 
weekly rate per day 



 

HONEYWAGON OPERATORS 
 

MINIMUM RATES 
 

HONEYWAGON OPERATOR MINIMUM RATES 
Minimum Rates January 1, 2010 – December 31, 2010 

Tier Weekly Rate Daily Rate 
(1/5th weekly rate)

6 Hour Call 
Article B3.02 

10 Hour Call 
Article B3.02 

Relief Operator 
Article B3.04 

Overtime 
Rate 

A 1,393.64 278.73 139.36 195.11 164.49 $54.00 

B 1,339.78 267.96 133.98 187.57 164.49 $54.00 

C 1,312.98 262.60 131.30 183.82 164.49 $54.00 

D 1,273.45 254.69 127.34 178.28 164.49 $54.00 

E 1,246.92 249.38 124.69 174.57 164.49 $54.00 

F Negotiable Negotiable Negotiable Negotiable Negotiable Negotiable 

 
OTHER DETAILS 

Overtime 
(Article B3.03) Regardless of when worked, overtime shall be paid at a rate $54.00 per hour after 14 hours of work. 

 

Turnaround 
(Article B3.04) 

Turnaround is 8 hours between shifts.   

Encroachment is at 2x the applicable rate and is calculated in hour increments. 
 

Weekend 
Turnaround 

(Article B3.04) 

On a 5 day work week: Forty-Eight (48) consecutive hours.   
On a 6 day work week: Twenty-Eight (28) consecutive hours. 
Encroachment is at 2x the applicable rate and is calculated in hour increments. 

Meal Breaks 
(Article B4.01) 

All Honeywagon Operators are to receive a sixty (60) minute meal period, subject to the same 
penalties as the technicians engaged on the production.  

(Second and subsequent meal periods shall be no less than thirty (30) minutes and no more than 
sixty (60) minutes in duration.  

In any event, a Honeywagon Operator is entitled to a meal break after six (6) hours.  If the first meal 
is not available, the Honeywagon Operators shall be reimbursed in the amount of seventeen dollars 
and fifty cents ($17.50).   

Hiring/ Staffing 
(Article B2.03) 

Subject to Article B2.01, the Honeywagon Operator shall be selected by the Producer or the 
Producer’s duly authorized representative 

Load In/Out 
(Article 3.02) 

A Honeywagon Operator may be brought in for a six (6) hour call, paid at half the straight time daily 
rate, to pick-up/drop-off the Honeywagon to/from the production office and load/unload the 
Honeywagon with items including but not limited to: office materials, walkie-talkies, fax machines or 
other electronic devices, cable etc. and clean the Honeywagon and shall exclude movement to the 
shooting location.  Such six (6) hour calls shall not constitute a day of work for the purpose of 
calculating sixth (6th) or seventh (7th) day premiums. 

Move In/Out 
(Article 3.02) 

Where a Honeywagon Operator is required to move a Honeywagon, which is not participating in a 
shooting unit’s day, to a shooting location, or works in excess of the six (6) hour call referenced 
above, the call shall revert to a ten (10) hour call paid at seventy percent (70%) of the applicable daily 
rate.   

If a Honeywagon Operator works in excess of ten (10) hours the call shall revert to a fourteen (14) 
hour call as per Article B3.01 above. 
Such calls mentioned in this Article B3.02, shall be available on an unlimited basis to television 
series, MOWs and mini-series which do not have a Honeywagon in use on a full time basis.   

Good faith consideration will be given by the Union to extend these provisions to feature films as well. 



 
 

Multiple 
Honeywagons 

(B2.02) 

There must be a Honeywagon Operator present for each Honeywagon while in operation.  

On existing studio lots and/or locations which are fixed for two (2) or more days, one (1) Honeywagon 
Operator may be responsible for adjacent Honeywagons.  In these circumstances the Honeywagon 
Operator shall receive remuneration, based on the applicable daily rate, of one and a half (1½) at Tiers A 
and B, one and a quarter (1¼) at Tiers C and D and straight time at Tiers E and F for being responsible for 
both Honeywagons.  

In cases where a Honeywagon remains stationary for more than five (5) days, subsequent days shall be 
paid at straight time. 

In cases where two (2) Honeywagons remain stationary for the entire shoot and advance notice is 
provided to the Honeywagon Operator the payment to the Honeywagon Operator shall be straight time 
commencing from the first day in studio or on location.  

At no time, shall a Honeywagon that is in use be left unattended. 
 

Relief Op 

(B3.05) 

Before an Honeywagon Operator is directed to move or drive the Honeywagon after the Honeywagon 
Operator has been on duty in excess of the time permitted under any regulations under the Highway 
Traffic Act, another Honeywagon Operator (“the Relief Honeywagon Operator”) shall be called to move the 
Honeywagon.  The Relief Honeywagon Operator shall be paid at the rate set out in Article B5, if required 
to work seven (7) hours or less and will take control of the Honeywagon once it is prepared to be moved. 
Should the Relief Honeywagon Operator be required to work more than seven (7) hours, the Relief 
Honeywagon Operator will be paid the applicable daily rate. Relief Honeywagon Operators shall have 
access to any transportation already provided to and from the location. 
 

 


