IATSE LOCAL 411

INTERNATIONAL ALLIANCE OF THEATRICAL STAGE EMPLOYEES

Production Coordinators, Craftservice Providers and Honeywagon Operators
1315 Lawrence Avenue East, Unit 103, Toronto, ON M3A 3R3
(416) 645-8025 F (416) 645-8026 businessagent@iatse41l.ca www.iatse4ll.ca
Contact: Robert F. Shea, Business Agent

PRODUCTION COORDINATORS

2012 CONTRACT SUMMARY

MINIMUM WEEKLY CONTRACTED RATES
Budget Tiers

All rates are listed in Canadian funds

Theatrical Television Television Television New
Motion Motion Series Series Serial and | Serial and Media
Pictures Pictures Mini Series Per 1-hour Per 1/2- Strip Strip (webisodes/
Tier (includes (includes Per 2-hour Episode hour Programs | Programs | podcasts/
M.O.W. & Episode P Episode (1 hour) (1/2 hour) |interstitials,
Feature Di (includes includ
Films) irect-to- Pilots) (|nc_: udes etc.)
Video) Pilots)
A $9,911,266 $7,426,957 $5,951,088 $1,579,743 $952,174 $995,454 $497,727 Refer to
and over and over and over and over and over and over and over Article 26
$9,911,265 - $7,426,956 - $4,328,064 - $1,579,742 - $952,173 - $995,453 - $497,726 - Refer to
B $5,518,281 $5,570,217 $5,951,087 $1,244,318 $692,490 $876,016 $443,626 Article 26
$5,518,280 - $5,570,216 - $3,246,048 - $1,244,317 - $692,489 - $876,015 - $443,625 - Refer to
c $3,375,890 $3,094,565 $4,328,063 $876,432 $476,087 $627,569 $313,784 Article 26
$3,375,889 - $3,094,564 - $2,184,840 - $876,431 - $476,086 - $627,568 - $313,783 - Refer to
D $2,184,840 $2,184,840 $3,246,047 $562,648 $346,245 $248,863 $194,762 Article 26
$2,184,839 - $2,184,839 - $1,144,440 - $562,647 - $346,244 - $248,862 - $194,761 - Refer to
E $2,184,840 $1,144,440 $2,184,839 $234,090 $130,050 $197,676 $114,444 Article 26
Under Under Under Under Under Under Under Refer to
F $1,144,440 $1,144,440 $1,144,440 $234,090 $130,050 $197,676 $114,444 Article 26
Minimum Rates
All rates are listed in Canadian funds
Tier A Tier B Tier C Tier D Tier E Tier F
Production Coordinator $2,218 $2,139 $2,078 $1,990 $1,852 Negotiable
Assistant Production Coordinator $1,636 $1,577 $1,533 $1,488 $1,377 Negotiable
Production Secretary $1,139 $1,100 $1,032 $1,003 $918 Negotiable
Travel Coordinator $1,636 $1,577 $1,533 $1,488 $1,377 Negotiable
Script Coordinator As negotiated | As negotiated | As negotiated | As negotiated | As negotiated | As negotiated
Art Department Coordinator As negotiated | As negotiated | As negotiated | As negotiated | As negotiated | As negotiated

Rates are weekly, based on a 12-hour day.

Rates for Other Coordinators are negotiable. Other Coordinator Positions include a Local 411 member hired
in a category that includes but is not limited to, Clearances Coordinator, Visual Effects Coordinator, Post
Production Coordinator, or a similar administrative position, for example in the Special Effects, Construction,
Set Decoration or Transportation departments.

Should the show require additional staff, Local 411 work may be further subdivided to other positions, in
compliance with Articles 4 and 6.

All rates listed are minimums.



OTHER DETAILS

WorIFAX\i/C?;k) Work week is seven days, the first five being work days, the 6" and 7" being days off.
Work Day , . .
(Article 7) Work day is up to 12 hours, inclusive of meals.
O\éfrrt';[(!l?g) Work after 12 hours at 2X one-sixtieth of the weekly contracted rate calculated in six (6) - minute increments
Work after 14 hours at 3X one-sixtieth of the weekly contracted rate calculated in six (6) - minute increments
(6Ath_ [I)a%/) 1Y% X one-fifth of the weekly contracted rate. All overtime is at 3X one-sixtieth of the weekly contracted rate.
rticle
(7Ath. Dla% 2 X one-fifth of the weekly contracted rate. All overtime is at 3X one-sixtieth of the weekly contracted rate.
rticle
Turnaround | Turnaround is 10 hours. Encroachment is at 2 X one-sixtieth of the weekly contracted rate and is calculated
(Article 8) | in six (6) - minute increments.
Holidays | Not Worked: No deduction from weekly contracted rate.
(Article 12) | Worked: Additional one-fifth of the weekly contracted rate. (2 X rate if worked)
Any employee who works the scheduled day before and the scheduled day after a statutory holiday will
receive payment for the statutory holiday.
Declaration of a change to statutory holiday shall be made to the Employee and the union a minimum of
fourteen (14) calendar days prior to the proposed date.
Weekend | On a5 - day work week: Fifty-four (54) consecutive hours.
Turnaround | On a 6 - day work week: Thirty-four (34) consecutive hours.
(Article 8) | If there is a holiday, there shall be an additional 24 hours in the rest period.
Upgrades | If, at the direction of the Company, an Employee works for six (6) - hours or more in a classification higher
(Article 6) | than the classification under which the Employee is called for work, the higher rate shall prevail for the period.

On the occasion, such as during a shifted work week, when the Production Coordinator is absent for the day
and the Assistant Production Coordinator is working unsupervised, then the Employee shall be upgraded to
the higher category for that day.

Cancellation

of Calls
(Article 17)

The Company may cancel daily calls for Employees up to 6:00pm (1800 hours) prior to the starting time of
the call. In the event that such a notice is not given, the Producer shall pay the employee one (1) day’s pay
at the basic rate.

Meal Breaks

No employee shall work longer than six consecutive hours without the Company providing a hot meal. If a

(Article 11) | meal is not provided the Company shall compensate the Employee seventeen dollars ($17.00) when the first
meal period and thirty-three dollars ($33.00) when the second meal period is due. This standard shall apply
throughout prep, shoot and wrap periods.

Penalties | All penalties are calculated in six (6) - minute increments.
Per Diem | Seventy ($70.00) per day plus hotel, calculated on the basis of:

(Article 15) | Breakfast - $15.00, Lunch - $17.00, Dinner - $33.00, Incidentals - $5.00

Mileage | f | vehicl loyee shall be reimbursed at prevailing CAA or AAA rat

(Article 15) | FOr use of personal vehicles, employee shall be reimbursed at prevailing or rate.

Fringes & Vacation Pay: | 7% of total weekly wages (Tier 1 & 2)
Deductions 6% of total weekly wages (Tiers 3 to 6)
(Article 13) Health and Welfare:

4% of total weekly wages (All Tiers) & $3.50/day worked (All Tiers)

Retirement: | 6% of total weekly wages (Amount matched by employee on all Tiers)
Safety & Training: | $2.00/day worked (All Tiers)
Levy: | 2% of total weekly wages (All Tiers)

Working Dues (Deduction): | 1.25% of total weekly wages (All Tiers)




Bond
(Article 13)

$15,000 for the Coordinator Caucus.

T2200
(Article 14)

Producer will complete a T2200 form or equivalent for expenses incurred as a result of their engagement, if
requested by the member while still actively engaged and while the production is still underway. The
completed T2200 will be provided no later than the last payday

Term
(Article 27)

The Agreement shall come into effect January 1, 2012 and shall expire on December 31, 2012.

The Agreement shall be applicable to all productions that open a production office in Ontario.

All rates and additional payments of a newly ratified contract will be applicable to all productions, including
those that carry over from one year into the next at any stage of production

Boundaries
(Article 10)

Winston Churchill Boulevard to Bovaird Drive / Castlemore Road to Highway 50 to Major Mackenzie to
Highway 30 to the Seventh Concession to Durham Road 23 to Lake Ontario. Variances to the boundaries to
be discussed with the Business Agent.

Travel Time
(Article 10)

Travel time to a location outside of the boundaries (excluding Kleinberg Studios) is considered as time
worked and subject to provision of overtime and penalties.




